: ‘a> a I 


pede ae 
Uae 


¥ Ws 4 : ba ? an : im’ en mn 
> hay LF ? Gor i 
ve daa aie 


i oY ear 
J :e) iu) 
Rieter UML Te, 
ly vay * Uh 
7 a) wi <i wf vh 
ei} 
: «) pars ; p van 
: , J A ne a 
j ss ‘ ‘ f : uy we ch) x 
i‘ ‘ i : \ walt * y i wt a 
Pur) ‘] “ae ‘ hy F i 


uw FS { ; i 1 ; 
: iw") f 4 : 7 ¥ ' ‘(ee PAR og ‘eel 
: ord oa i es Lai ns ria slablh a yh a. wine Us teal eat 


On eae ny ee WJ ik RO eee ; Peary: 
i ay bay eth ee Pn ae ti a) yy Py) a ad VUE haat es i a ge Cannas 
; yams ae Ohba a ie ’ ah aa ei TARRY bi ny Te) TAAL Coast OL sath vy 


f 


ai ' ‘ ’ | , viy ' Pa, ae ) ee 
| Te oe] le eae i Oh Ye Me ran eae hh Ee Me ht EI AY 
' , . f° at yo ! 7 is 
. ee) vay 7 tak tee >. Ay at 1" ; y 3 7’ 
. Near Waele sR fh Unie ob cen 1 ee. i 
4 .\ } a } hi r \ 
pan ght We j _ Soa had) AO a, Mase hi) ray} Co a re ih p mA 
ot b nly vor. j weit ‘ ‘a 
id a ehal See orem tg Aine, 7 Ha oat aR te hy 
Gu j ’ 7 a , ‘ 
} } ; Yi es ry ; ri ; rer ie 
Awe Re eee te iy ary | we q D hi) 
a jews af ‘ 
) ; i ar yw. ; i fifi 
iP ' q } 
Wor stat i 
ah } 
, . n h f ; i 
> ~ ' 
: W F 
i hoe th ’ 4 
‘ j 
; > } 
i 7 j 
Fire WH ; 
ry ai an 
f 
© J’ vr \ ; ' i 
i ’ ( 4 
r] 
‘ / : j 
hi 
' ‘ 
* t “ie 
j 
, ) 
‘ 
' 
r i 
' 
P i 
' \ , 
| 
i] ¥ 
’ 7 
| 
ig 
“4 
1 ’ 
vr uM ij } 
j 
I ‘ ] . 
; j 19 
' 
j 
; S ii 
> i r 
‘ 4 
1] 
( \ ' | is 
i 
lad , y “ 
oi : 1 : ae y : 
- 4 
Mr i‘ : yy i : i ; Wes 
ase i 4 4 7 i ive 
’ rit ' ” : 
7 a 4 
v} ‘ *s fr » i : ‘ 1 
: . eee j " P UJ 
as aes foe ty ( : 
Tr ‘ a , 
; - a ras by 1 CO aa oe es 
" ere Fray a : ) 
wD 


Digitized by the Internet Archive 
in 2023 with funding from 
University of Toronto 


https://archive.org/details/31/61117671719 


GH 


the 
lQuUo 


ReLaCing CO 


CoorkKing 
CoOomen 


december 1973 


BM nada 


Women’s 
Bureau 


Travail 
Canada 
Bureau de la 
main-d’oeuvre 
feminine 


LIBRARY 
sep 5 0 1974 


1 


oe, 


ty joMial 4 0p HY yatinnny| 


Fe aes ig se 

{ / OP 
16- ae. 
; 13 yy 


december 1973 


the 

Law 
Relating to 
CorkKing 
C§oOomen | 


z ahi Labour Travail 
Canada Canada 
Women’s Bureau de la 


Bureau main-d’oeuvre 
feminine 


5 os 
—— 
, 
— «equ 
— @ oat 
— - =? 
— * 
—— — 
~- ai — 
—— 


OF PONIDISS) ow ae 
eas WASOGS | = 
CISCHOGs i 


: ce | rr 7 
4) OFT Wry 1 ue 


_ ; 

5 wag 
ca) 4 a ia | oe : - 

- 7 » - 
. 7 ; ' " Y 

{ hi Pad j s ; 
: ame 7 Fries 
: ad ba : 
7 


FOREWORD 


This is the second edition of the Women’s Bureau 
publication setting out international instruments and 
Canadian legislation relating to the status of women in 
employment; and it contains amendments incorporated in 
the law up to the end of December 1973. 


In setting out this listing, brief descriptive comments 
have been made with respect to each statute, but these 
comments do not purport to be the legal texts; they should 
not be relied upon for any purpose other than that of de- 
scribing briefly the nature of the law. 


In comparing the present edition with that of 1972, 
it will be noted that a number of changes have been made 
in provincial law. For example, British Columbia and 
Alberta have both enacted new and broader legislation 
in the field of human rights and have established human 
rights commissions in the respective provinces. New 
Brunswick also has amended its human rights legislation. 


Amendments have been made to the legislation re- 
lating to equal pay in British Columbia, Saskatchewan 
and Nova Scotia; and the Yukon Territory has enacted 
such legislation. 


Maternity leave legislation has been enacted in 
Saskatchewan, where changes were made also through 
the repeal of the old Factories Act. 


Other provinces have introduced some other changes 
affecting women workers that will be noted in this 
publication. 


The updating of the legislation in this volume and 
the editing of the text has been carried out by Lucille 
Caron, Assistant to the Director, Women’s Bureau. 


Sylva M. Gelber, 

Director, 

Women’s Bureau, 

Canada Department of Labour. 
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A. International instruments affecting the status of 
women adopted by the General Assembly of the 
United Nations and its specialized agencies 


1. CHARTER OF THE UNITED NATIONS 


The Charter of the United Nations was adopted on June 26, 1945 by 
the United Nations Conference on International Organization held 
in San Francisco, U.S.A. It consists of the basic international 
agreement pursuant to which the United Nations Organization was 
established. Among the purposes and principles set out in the 
Charter is the achievement of international co-operation in pro- 
moting and encouraging respect of human rights and fundamental 
freedoms for all without distinction, including distinction as to sex. 
The Charter provides for the establishment of Commissions under 
the Economic and Social Council (under which subsequently the 
Commission on the Status of Women was set up). Discrimination on 
grounds of sex with regard to eligibility for participation in the 
United Nations itself and any of its subsidiary organs is also prohibited. 


ll. INTERNATIONAL DECLARATIONS 


1. Universal Declaration of Human Rights 

The Universal Declaration of Human Rights was adopted on Decem- 
ber 10, 1948. Although the Declaration does not have the binding 
effect of an international treaty, it was described in the Proclamation 
of Tehran of 1968 as ‘a common understanding of the peoples of the 
world concerning the inalienable and inviolable rights of all members 
of the human family and constitutes an obligation for the members of 
the international community.” The Declaration fortifies the recogni- 
tion of equal rights set out in the Charter of the United Nations. Each 
of the rights set out in its provisions, including the right to equality 
before the law, applies to every individual without discrimination on 
grounds of sex. 


2. Declaration on the Elimination of Discrimination 
Against Women 

The Declaration on the Elimination of Discrimination Against Women 
was adopted on November 7, 1967 by the General Assembly of the 
United Nations. It is directly related to the Charter of the United 
Nations, the Universal Declaration of Human Rights, the International 
Covenants on Human Rights, and other instruments of the United 
Nations and the specialized agencies which relate to the matter of 
the equality and rights of women. It brings together in one single 
Declaration matters pertaining to political, social, economic and cul- 
tural rights. The United Nations Commission on the Status of Women, 
at its session held early in 1972, recommended and the Economic 
and Social Council subsequently endorsed the suggestion that the 
Commission study the feasibility of drafting an international Con- 
vention prescribing the principles enunciated in the Declaration. 


il. INTERNATIONAL COVENANTS AND CONVENTIONS 


1. International Covenant on Economic, Social and 
Cultural Rights 
2. International Covenant on Civil and Political Rights 
These two international Covenants were adopted by the General 
Assembly on December 16, 1966. Both Covenants contain provisions 
by which the state parties undertake to ensure the equal rights of men 
and women to the enjoyment of all economic, social and cultural 
rights and of all civil and political rights respectively. They both make 
provisions for the guarantee that the rights enunciated in them shall 
be exercised without distinction, including distinction on grounds 
of sex. 


Canada has not yet ratified these Covenants. 


3. Convention on Political Rights of Women 

This Convention was adopted by the General Assembly on Decem- 
ber 20, 1952, having been originally recommended by the United 
Nations Commission on the Status of Women and subsequently 
endorsed by the Economic and Social Council. The Convention im- 
plements the principle set out in the United Nations Charter of equality 
of rights for men and women in the enjoyment and exercise of political 
rights. It gives entitlement to women to vote on equal terms with men 
without any discrimination, and establishes the principle that women 
shall be eligible, on equal terms with men, to hold office and to exer- 
cise all public functions established by national law. 


Canada ratified this Convention on January 30, 1957. 


4. Convention on Nationality of Married Women 

This Convention was adopted by the General Assembly on January 
29, 1957. It was originally recommended by the Commission on the 
Status of Women and endorsed by the Economic and Social Council. 
It makes provision for the principle set out in the Universal Declara- 
tion of Human Rights to the effect that everyone has the right to a 
nationality, and that no one shall be arbitrarily deprived of nationality 
or denied the right to change nationality. Provisions are made for 
nationality rights on marriage so that a wife is not automatically 
affected by the nationality or change of nationality of her husband. 
It also deals with the question of the wife's nationality in the event of 
the dissolution of marriage. 


Canada ratified this Convention on October 21, 1959. 


5. Convention on Consent to Marriage, Minimum Age of 
Marriage and Registration of Marriages 

This Convention was adopted by the General Assembly on November 
7, 1962. It was originally recommended by the Commission on the 
Status of Women and endorsed by the Economic and Social Council. 
It establishes, as a basic principle, that no marriage shall be legally 
entered Into without the full and free consent of the parties concerned, 
and that a minimum age for marriage should be specified in national 
law. It also provides for the official registration of marriages by the 
competent authority. 


Canada has not yet ratified this Convention. 


6. Convention on the Reduction of Statelessness 

This Convention was adopted by the United Nations Conference on 
the Elimination or Reduction of Future Statelessness on August 28, 
1961 pursuant to a resolution adopted by the General Assembly on 
December 4, 1954. It includes provisions for the right of a mother 
under certain circumstances to transmit her nationality to her 


children. Provision is also made to protect the nationality of women 
in the event of marriage or termination of marriage where state laws 
fail to conform with these principles as set out in the Convention on 
the Nationality of Married Women. 


Canada has not yet ratified this Convention. 


7. Convention for the Suppression of Traffic in Persons 
and of the Exploitation of Prostitution of Others. 

This Convention was adopted by the General Assembly on December 

2, 1949. The Convention codified and developed a series of inter- 

national instruments, dating back to the early years of the century, 

dealing with the suppression of traffic in women and children. 


Canada has not ratified this Convention. 


8. Supplementary Convention onthe Abolition of Slavery, 
the Slave Trade, and Institutions and Practices Similar 
to Slavery 

This Convention was adopted on September 4, 1956 by the United 
Nations Conference of Plenipotentiaries on a Supplementary Con- 
vention on the Abolition of Slavery, the Slave Trade, and Institutions 
and Practices Similar to Slavery, held in Geneva, Switzerland. It 
requires that ratifying states undertake to take all practicable and 
necessary legislative and other measures to bring about progres- 
sively and as soon as possible the complete abolition or abandon- 
ment of institutions and practices by which women are deprived of 
their rights to free choice of spouse as provided in the Convention 
on Consent to Marriage, Minimum Age for Marriages and Registra- 
tion of Marriages. 


Canada ratified this Convention on January 10, 1963. 


IV. CONVENTIONS ADOPTED BY THE SPECIALIZED 
AGENCIES 
1. United Nations Educational, Scientific and Cultural 
Organization (UNESCO) 
Convention Against Discrimination in Education 
This Convention was adopted by the General Conference of 
UNESCO on December 14, 1960. It prohibits discrimination in 
education of any type or at any level on a number of grounds 
including sex. Discrimination is defined to include any distinction, 
exclusion, limitation or preference that has the purpose or effect 
of nullifying or impairing equality of treatment in education. Per- 
sons may not be deprived of access to education of any type or at 
any level. No person may be limited to education of an inferior 
standard, nor may separate educational systems or institutions be 
maintained specifically for persons identified by race, colour, sex, 
language, religion, political or other opinion, national or social 
origin, economic condition or birth. 


Canada has not ratified this Convention. 


2. International Labour Organization (ILO) 

Since the International Labour Organization is one of the few 
international organizations dating back to the years immediately 
following the First World War, the international instruments which 
it has adopted in the form of Conventions and Recommendations 
make up an International Labour Code commenced in 1919. The 
Recommendations for the most part consist of international stan- 
dards more advanced than those set out in the Conventions; the 
Conventions are subject to ratification by member states which are 
answerable to the ILO for the maintenance of the standards set out 
in the ratified Convention. The Conventions generally deal with 
standards in the fields of social security, occupational safety and 
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health, hours of work, vocational guidance and training, employ- 
ment policy, and freedom of association. The Conventions affect 
all workers, men and children as well as women workers. In addi- 
tion to the general Conventions, however, there are a small number 
of ‘‘promotional’” and “‘protective’’ Conventions that apply 
specifically to women workers. The ‘promotional’ Conventions 
are designed to overcome economic and social discrimination 
against working women; and the “‘protective’’ Conventions were 
originally designed to provide special protection for women workers 
in the absence of adequate general health and welfare standards. 
Some countries now consider that the ‘protective’ legislation 
designed solely for women workers is, in the main, a hindrance to 
the achievement of the goals set out in the “promotional” instruments. 
In their view, health and welfare measures where required should 
be equally available for men and women workers alike. Standards 
for maternity protection are not included in this category. 


(i) “‘Promotional’’ Conventions 
(a) Equal Remuneration Convention (No. 100) adopted in 1957. 


This Convention promotes the application of the principle of 
equal remuneration regardless of sex for work of equal value. 
In order to devise the means for assessing the value of work, it 
is proposed that measures be taken to promote the appraisal 
of jobs on the basis of work to be performed. The principle of 
equal pay for work of equal value may be applied either by 
national laws, legally established or recognized machinery for 
fixing wages, collective agreements, or by a combination of 
these methods. 


Canada ratified this Convention on November 16, 1972. 


(b) Discrimination (Employment and Occupation) Convention 
(No. 111) adopted in 1958. 


This Convention lays down the broad principle of non-dis- 
crimination in employment and occupation, including voca- 
tional training, on a number of grounds, including sex. 


Canada ratified this Convention on November 26, 1964. 


(c) Employment Policy Convention (No. 122) adopted in 1964. 


This Convention does not apply specifically to women but it 
has a special relevance in view of the general principles enun- 
ciated in it. These include the principle of stimulating economic 
growth and development by an active policy designed to pro- 
mote full, productive and freely chosen employment. With 
regard to the freedom of choice of employment, it is a require- 
ment that the fullest possible opportunity should be provided 
for each worker to qualify for and use individual skills in a job, 
irrespective of sex. 


Canada ratified this Convention on September 16, 1966. 


(ii) ““Protective’’ Conventions 


(a) Maternity Protection Conventions (Nos. 3 and 103) adopted 
in 1919 and 1952. 


Maternity protection was the subject of one of the first Con- 
ventions adopted by the ILO. It established the principle of 
requiring statutory provisions in matters of maternity leave and 
maternity benefits for working women. The standards set out 
in the Conventions include maternity leave for periods of not 
less than six weeks before and six weeks after confinement, 
cash and medical benefits, and nursing breaks. 


(b) 


(c) 


(d) 


(e) 


(f) 


Canada has not ratified this Convention (103) which, in the 
view of anumber of industrialized countries, should be reviewed 
in the light of modern conditions. 


Night Work (Women) Conventions (Nos. 4, 41 and 89) adop- 
ted in 1919, 1934 and 1948. 

International action to prohibit the employment of women at 
night was taken as long ago as 1905 before labour standards 
generally were widely applied. Thus, one of the first Conven- 
tions on this subject adopted by the ILO implemented an earlier 
Convention adopted in 1905 by a technical and diplomatic 
conference set up on the initiative of the Government of 
Switzerland through an international association for labour 
legislation. The ILO Conventions prohibiting the employment 
of women in industry during the night, are defined to mean 
a period of eleven consecutive hours, including the hours 
between ten in the evening and seven in the morning. Certain 
exemptions are permitted; in addition the prohibition does 
not affect supervisory staff or women employed in health and 
welfare services. 


Canada has not ratified this Convention (89) which, in the view 
of a number of industrialized countries, should be reviewed in 
the light of modern conditions. 


White Lead (Painting) Convention (No. 13) adopted in 1927. 


This Convention defines the permissible limits for the use of 
white lead, sulphite of lead and all products containing these 
pigments; and includes a prohibition of the employment of 
women in such processes. 


Canada has not ratified this Convention. 


Underground Work (Women) Convention (No. 45) adopted 
7935. 


This Convention forbids the employment of women in any mine. 
Exceptions are made in connection with women employed in 
health and welfare services; women holding positions of 
management in non-manual work; women who spend a period 
of training in underground parts of the mine; and women who 
occasionally go underground in connection with a non-manual 
occupation. 


Canada ratified this Convention September 16, 1966. 


Social Security (Minimum Standards) Convention (No. 102) 
adopted in 1952. 


This Convention sets out a broad range of minimum standards 
in the social security field including standards relating to 
women in the event of widowhood or maternity. They also apply 
to women who are breadwinners. There Is provision for equality 
of treatment as between national and non-national residents ; 
but there is no provision for equality of treatment as between 
men and women. 


Canada has not ratified this Convention. 


Plantations Convention (No. 110), Part VII, (Maternity Pro- 
tection adopted 1958. 

This Convention sets out employment standards affecting the 
conditions of work of plantation workers. Part VII deals speci- 
fically with maternity leave for women plantation workers. There 
are some slight differences in detail between the conditions set 
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out In the Maternity Protection Convention and those included 
in this Convention. 


Canada has not ratified this Convention. 


(g) Maximum Permissible Weight Convention (No. 127) adopted 
7967. 


This Convention prohibits any worker from being required or 
permitted to carry or lift a load which, by reason of its weight, 
might jeopardize health or safety. In addition to this, however, it 
also limits for women the maximum weight of manual transport 
of loads to levels substantially less than that permitted for 
adult male workers. 


Canada has not ratified this Convention. 


(h) Benzene Convention (No. 136) adopted 1977. 


This Convention sets standards of employment for workers 
engaged in occupations that involve exposure to hazards of 
poisoning arising from benzene. The employment of women 
who are medically certified as pregnant and of nursing mothers 
is prohibited in such processes. 


Canada has not yet ratified this Convention. 


(iii) Recommendations 

There are a number of Recommendations adopted by the ILO, many 
of which provide for higher standards than those set out in the 
relevant Conventions. In other instances, a Recommendation may be 
adopted without proceeding with the adoption of a Convention. 
These instruments have no binding force. The following Recommen- 
dation is of particular interest In connection with the employment of 
women, since it may become the basis of a Convention at some 
later date. 


Recommendation on the Employment of Women with Family 
Responsibilities (No. 123) adopted 1965. 


This Recommendation was devised in the light of the increasing 
participation of women working outside their homes as an integral 
part of the labour force, particularly women who are faced with dual 
family and work responsibilities. Certain general principles are set 
out in the Recommendation, calling on competent authorities, in 
co-operation with both public and private organizations, particularly 
employers and workers organizations, to pursue an appropriate policy 
designed to enable women with family responsibilities who work 
outside of their homes to do so without being subjected to discrimina- 
tion. The competent authorities are called upon to encourage, facilitate 
or themselves undertake the development of services to enable 
women to fulfil their various responsibilities at home and at work. 


Competent authorities are asked to carry out research and to promote 
broader public understanding of the problems of women with family 
responsibilities. Recommendations are made with regard to the child 
care services and facilities needed to assist women workers; and 
authorities are requested in co-operation with public and private 
organizations to take appropriate steps to ensure that such services 
meet the needs which should be determined through the research 
facilities established for this purpose. 


The Recommendation makes reference to the measures outlined in 
the Employment Policy Convention 1964, and in the Employment 
Policy Recommendation 1964, and emphasizes their relevance to 
women with family responsibilities. 
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B. Federal and provincial legislation relating 
specifically to working women in Canada 


I. LEGISLATION ESTABLISHING INDIVIDUAL RIGHTS 
WITHOUT DISCRIMINATION ON GROUNDS OF SEX 


Federal 
Canadian Bill of Rights, 1960 


This law applies to matters coming within the area of federal jurisdic- 
tion as set out in the British North America Act, 1867, and subsequent 
amendments. It makes provision among other things for the right to 
equality before the law and the protection of the law without 
discrimination on grounds of sex. 


Minister of Justice and Attorney General of Canada, 
Department of Justice, 

Justice Building, 

Wellington Street, 

OTTAWA, Ontario. 

K1A OH8 


Alberta 
Alberta Bill of Rights, 1972 


This statute provides the statutory basis in Alberta for rights similar to 
those contained in the Canadian Bill of Rights. The Act came into 
force in January 1973. 


Attorney-General, 
Legislative Building, 
EDMONTON, Alberta. 
T5K 2B6 


Saskatchewan 
Saskatchewan Bill of Rights Act, 1953 


By an amendment that became effective on November 1, 1972, the 
civil rights enumerated in that law were extended so as to prohibit 
discrimination on grounds of sex. Under the recently enacted 
Saskatchewan Human Rights Commission Act, 1972, the Bill of 
Rights is now administered by the Human Rights Commission. 


The Director, 

Human Rights Commission, 
402 Avenue Building, 
220-3rd Avenue South, 
SASKATOON, Saskatchewan. 


il. LEGISLATION PROHIBITING DISCRIMINATION IN 
EMPLOYMENT ON GROUNDS OF SEX 


Federal 

(i) Unemployment Insurance Act, 1971 
Part VII of the Unemployment Insurance Act, which pertains to 
the maintenance of a National Employment Service, contains 
provisions prohibiting discrimination on grounds of sex and 
marital status when referring a worker seeking employment to a 
job. Any specification or preference based on a bona fide 
occupational qualification, however, would not be construed 
as discriminatory. 


Manpower Division, 

Department of Manpower and Immigration, 
E. A. Bourque Memorial Building, 

305 Rideau Street, 

OTTAWA, Ontario. 

K1A OJ9 


(ii) Fair Wages and Hours of Work Act 
Under an amendment to the Regulations under this Act, all 
government construction contracts must include a provision 
prohibiting the contractor from discriminating in hiring and in 
conditions of employment on grounds of age, sex and marital 
status as well as race, colour, religion and national origin. 


Director, 

Labour Standards Branch, 
Canada Department of Labour, 
340 Laurier Avenue West, 
OTTAWA, Ontario. 

K1A QJ2 


British Columbia 
Human Rights Code, 1973 


This Act, which was passed in November 1973, replaces the Human 
Rights Act of 1969. It provides for the establishment of a Human 
Rights Commission. The law prohibits discrimination in conditions 
of employment and in advertising in connection with employment, 
on a number of grounds including sex, age and marital status. It also 
prohibits discrimination in accommodation on the basis of sex and 
marital status. 


Director, 

Human Rights Commission, 

British Columbia Department of Labour, 
Parliament Buildings, 

VICTORIA, British Columbia. 


Alberta 

The Individual’s Rights Protection Act, 1972 

This Act, which replaces the former Human Rights Act, prohibits 
discrimination in any term and condition of employment and in 
advertising relating to employment on various grounds including sex, 
age and marital status. It also prohibits discrimination in accommoda- 
tion on the basis of sex. 


Director, 

Human Rights Commission, 

Alberta Department of Labour and Manpower, 
|.B.M. Building, 

10808-99th Avenue, 

EDMONTON, Alberta. 

T5K OG5 


Saskatchewan 

(i) Fair Employment Practices Act, 1965 
An amendment to this Act that came into force on November 1, 
1972 prohibits discrimination based on sex in any term and 
condition of employment as well as in advertising regarding 
employment. 


This Act, as well as the Saskatchewan Bill of Rights Act and the 
Fair Accommodation Practices Act, which prohibits discrimina- 
tion in accommodation on grounds of sex, is administered by the 
Director of Human Rights. 


Director, 

Saskatchewan Human Rights Commission. 
402 Avenue Building, 

220-3rd Avenue, 

SASKATOON, Saskatchewan. 


Manitoba 
Human Rights Act, 1970 


Prohibits discrimination in any term and condition of employment 
and in advertising relating to employment, on a number of grounds 
including sex. 


Executive Director, 

Manitoba Human Rights Commission, 
430 Edmonton Street, 

WINNIPEG, Manitoba. 

R3B 2M3 


Ontario 
Ontario Human Rights Code 


This Act, as amended in 1971 and 1972, prohibits discrimination in 
employment, advertising relating to employment, promotion and 
seniority lists, on various grounds including sex, age and marital 
status. It also prohibits discrimination in accommodation on the basis 
of sex and marital status. However, the clause relating to discrimina- 
tion On grounds of sex in connection with superannuation or pension 
fund or insurance plan that provides life, accident, sickness or dis- 
ability insurance or benefits has not come into force with the other 
provisions of the amended Code, and will have effect only when 
proclaimed. 


Director, 

Ontario Human Rights Commission, 
400 University Avenue, 

TORONTO, Ontario. 

M7A 1V1 


Québec 

Employment Discrimination Act, 1964 

Prohibits discrimination in conditions of employment on grounds of 
sex, except where based on the inherent requirements of the job. 
This statute, however, does not apply to persons holding positions as 
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managers and supervisors, nor does it apply to non-profit organiza- 
tions “operated exclusively for religious, philanthropic, educational, 
charitable or social objects, or primarily devoted to the welfare of a 
religious ethnic group.” It also does not apply to undertakings 
employing fewer than five employees. 


Chairman, 

Minimum Wage Commission, 
Department of Labour and Manpower, 
2875 Laurier Boulevard, 

QUEBEC 10, Québec. 


New Brunswick 
Human Rights Act, 1971 


Under an amendment to this Act, in effect since December 1973, this 
statute prohibits discrimination in any term or condition of employment 
or in advertising in connection with employment as well as in accom- 
modation on grounds of sex, age and marital status. 


Chairman, 

Human Rights Commission, 

P.O. Box 580, 

FREDERICTON, New Brunswick. 


Nova Scotia 
Human Rights Act, 1969 


This Act, as amended in 1972, prohibits discrimination in any term or 
condition of employment or in advertising connected with employ- 
ment as well as in accommodation, on the basis of sex. 


Director, 

Nova Scotia Human Rights Commission, 
PO), oe ZZ, 

HALIFAX, Nova Scotia. 


Newfoundland 


The Newfoundland Human Rights Code, 1969 

Prohibits discrimination in employment on grounds of age and sex. 
The Act does not apply, however, to “‘any exclusively charitable, 
religious, philanthropic, educational, fraternal or social organization 
that is not operated for private profit.” 


Director of Human Rights, 

Department of Manpower and Industrial Relations, 
Confederation Building, 

ST. JOHN’S, Newfoundland. 
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ill. LEGISLATION RELATING TO EQUAL PAY FOR 
WORK OF EQUAL VALUE 


Federal 
Canada Labour Code, 1966-67 


Since July 1,1971 the Canada Labour Code prohibits differences in 
wages between male and female employees, employed in the same 
establishment, performing the same or similar work under the same or 
similar working conditions on jobs requiring the same or similar skill, 
effort and responsibility. 


Director, 

Labour Standards Branch, 
Canada Department of Labour, 
340 Laurier Avenue West, 
OTTAWA, Ontario. 

K1A QJ2 


British Columbia 
Human Rights Code, 1973 


This statute prohibits an employer from discriminating between male 
and female employees by paying an employee of one sex for any work 
at a rate of pay that is less than the rate of pay at which an employee 
of the other sex is employed by that employer for similar or sub- 
stantially similar work. 


Director, 

Human Rights Commission, 

British Columbia Department of Labour, 
Parliament Buildings, 

VICTORIA, British Columbia. 


Alberta 
The Individual’s Rights Protection Act, 1972 


This statute prohibits any employer from employing a female 
employee for any work at a rate of pay that is less than the rate at 
which a male employee is employed for work that is similar or sub- 
stantially similar. 


Director, 

Human Rights Commission, 

Alberta Department of Labour and Manpower, 
10808-99th Avenue, 

EDMONTON, Alberta. 

T5K OG5 


Saskatchewan 

The Labour Standards Act, 1969 

This statute, as amended in 1973, prohibits any employer from paying 
a female employee at a rate of pay less than the rate of pay paid to a 
male employee, or vice-versa, for similar work performed in the same 
establishment under similar working conditions and requiring similar 
skills, effort and responsibility. 


Director, 

Labour Development Branch, 
Saskatchewan Department of Labour, 
2350 Albert Street, 

REGINA, Saskatchewan. 

SAP OY 


Manitoba 
The Equal Pay Act, 1956 


This statute, as amended in 1972, prohibits employers from paying 
male and female employees different scales of wages for the same or 
substantially the same work performed in the same establishment. 


Director, 

Employment Standards Division, 
Manitoba Department of Labour, 
Room 608, Norquay Building, 
401 York Avenue, 

WINNIPEG, Manitoba. 

R3C OP8 


Ontario 
The Employment Standards Act, 1970 


The provisions relating to equal pay in this statute refer to ‘the same 
work performed in the same establishment, the performance of which 
requires equal skill, effort, and responsibility and which is performed 
under similar working conditions.” 


Director, 

Employment Standards Branch, 
Ontario Ministry of Labour, 
400 University Avenue, 
TORONTO, Ontario. 

M7A 1V2 


New Brunswick 
Female Employees’ Fair Remuneration Act, 1961 


This statute forbids an employer to ‘discriminate between his male 
and female employees by paying a female employee at a rate of pay 
less than the rate of pay paid to a male employee employed by him 
for the same work done in the same establishment.” 


Director, 

Employment Standards Branch, 

New Brunswick Department of Labour, 
P.O; Box 580; 

FREDERICTON, New Brunswick. 


Nova Scotia 
Labour Standards Code, 1972* 


This Act forbids an employer to pay a female employee at a rate of 
wages less than the rate of wages paid to a male employee employed 
by him for the same work done in the same establishment under 
similar working conditions and which requires equal skill, effort and 
responsibility. 


Director, 

Labour Standards Branch, 

Nova Scotia Department of Labour, 
POn Bax OU, 

HALIFAX, Nova Scotia. 


*Proclaimed in force in February 1973. 
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Prince Edward Island 
Human Rights Code, 1968 


This statute forbids an employer to “‘pay a female employee at a rate 
of pay less than the rate of pay paid to a male employee employed by 
him for substantially the same work done in the same establishment.” 


Labour Standards Inspector, 
Department of Labour, Industry and Commerce, 
CHARLOTTETOWN, P.E.I. 


Newfoundland 
The Newfoundland Human Rights Code, 1969 


The equal pay provisions in this statute forbid an employer to “pay a 
female employee at a rate of pay less than the rate of pay paid to a 
male employee employed by him for the same work done In the same 
establishment.” 


Director of Human Rights, 

Newfoundland Human Rights Commission, 
Department of Manpower and Industrial Relations, 
Confederation Building, 

ST. JOHN’S, Newfoundland. 


Northwest Territories 
Fair Practices Ordinance, 1966 


This enactment forbids an employer to “discriminate between his 
male and female employees by paying a female employee at a rate of 
pay less than the rate of pay paid to a male employee employed by 
him for the same work done in the same establishment.” 


Commissioner, 

Council of the Northwest Territories, 
YELLOWKNIFE, N.W.T. 

XOE 1HO 


Yukon Territory 

Labour Standards Ordinance, 1968 

This statute, as amended in 1973, prohibits an employer from paying 
a female employee at a lesser rate of pay than that paid to a male 
employee, or vice versa, for “the same work performed under similar 
working conditions.” 


Labour Standards Officer, 

c/o Commissioner, 

Council of the Yukon Territory, 
WHITEHORSE, Yukon Territory. 
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IV. 


LEGISLATION PROVIDING FOR MATERNITY 
LEAVE AND BENEFITS 


Federal 


(1) 


Unemployment Insurance Act, 1971 


In accordance with provisions incorporated in this statute, 
unemployment insurance benefits are, subject to stated con- 
ditions, payable in the event of maternity for a period of fifteen 
weeks subject to a waiting period of two weeks. Since un- 
employment insurance, unlike most other areas of social insur- 
ance, comes within the jurisdiction of the federal Government 
(as a result of an amendment to the British North America Act) 
and since the coverage in this statute extends to virtually all 
workers engaged in gainful employment, working women 
throughout Canada are now entitled to these monetary benefits. 


Unemployment Insurance Commission, 
Vanier Building, 

222 Nepean Street, 

OTTAWA, Ontario. 

K1A 0J5 


Canada Labour Code, 1966-67 


Under an amendment to this statute in 1971, provision was 
made for maternity leave for workers in establishments within 
the legislative authority of the federal Government. Every em- 
ployee who has completed twelve consecutive months of 
continuous employment for an employer is entitled to maternity 
leave consisting of a period not exceeding eleven weeks pre- 
ceding confinement, as well as any additional period that may 
arise due to a difference between the actual date and the esti- 
mated date of confinement. She is also entitled to a period of six 
weeks following confinement, which period may be shortened 
upon submission of a medical certificate, subject to the em- 
ployer’s approval. In general, the period of maternity leave totals 
seventeen weeks. Provision is also made to ensure that an em- 
ployee is not dismissed or laid off solely because she is pregnant. 


Director, 

Labour Standards Branch, 
Canada Department of Labour, 
340 Laurier Avenue West, 
OTTAWA, Ontario. 

K1A 0J2 


British Columbia 
Maternity Protection Act, 1966 


This statute gives entitlement to maternity leave for a period of six 
weeks preceding the estimated date of confinement and prohibits the 
employee from working during the six weeks following delivery of a 
child. The employer is prohibited from dismissing an employee be- 
cause of absence during the statutory period of maternity leave unless 
the employee has been absent for a period of sixteen weeks. 


Director, 

Labour Standards Branch, 
Department of Labour, 
VICTORIA, British Columbia. 


14 


Saskatchewan 
Labour Standards Act, 1969 


Pursuant to an amendment enacted in 1973, a female employee who 
has worked for her employer for twelve consecutive months or more 
is entitled to maternity leave for a period of six weeks following 
delivery, or for a longer or shorter period when medically certified. 
She Is also entitled to leave for a period of up to twelve weeks before 
delivery. She may not be dismissed by reason of being pregnant or 
having applied for or taken maternity leave. Furthermore, she must be 
reinstated under similar terms and conditions in which she was 
formerly employed provided she Is not absent for a total of more than 
eighteen weeks. 


Director, 

Labour Development Branch, 
Saskatchewan Department of Labour, 
2530 Albert Street, 

REGINA, Saskatchewan. 

S4P 2Y5 


Manitoba 
The Employment Standards Act, 1970 


This Act, as amended in 1972, provides for maternity leave for female 
employees who have completed twelve consecutive months of em- 
ployment with an employer. The leave period may not exceed eleven 
consecutive weeks immediately preceding the estimated date of 
delivery ; and a period of six weeks following confinement which the 
employee is required to take; as well as any period that may occur 
because of any difference between the estimated date and actual 
date of delivery. The employee must be reinstated by her employer 
except if she has remained absent from work for a period of more than 
ten weeks following the actual date of delivery. 


Director, 

Employment Standards Division, 
Manitoba Department of Labour, 
Room 608, Norquay Building, 
401 York Avenue, 

WINNIPEG, Manitoba. 

R3C OP8 


Ontario 
Employment Standards Act, 1970 


By an amendment to this statute enacted in 1972, provisions relating 
to maternity leave that had previously been embodied in the 
recently repealed Women’s Equal Employment Opportunity Act were 
incorporated in this law. Unlike other standards, however, the twelve 
weeks pregnancy leave applies only in undertakings in which an 
employer employs twenty-five or more workers. In such undertakings, 
an employer may not terminate the employment of an employee 
because of her pregnancy. Leave may be requested to commence six 
weeks preceding confinement. The employer is also empowered to 
require an employee to commence such leave “‘at such time as the 
duties of her position cannot reasonably be performed by a pregnant 
woman or the performance of the employee’s work is materially 
affected by the pregnancy.” The employee is prohibited from working 
and the employer is prohibited from permitting her to work for “at 
least six weeks after the date of confinement or for such shorter period 
as in the written opinion of a legally qualified medical practitioner is 
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sufficient.” Provision is also made for reinstatement in employment 
without loss of seniority or previously accrued benefits. 


Women’s Bureau, 

Ontario Human Rights Commission, 
400 University Avenue, 

TORONTO, Ontario. 

M7A 1V1 


New Brunswick 
Minimum Employment Standards Act, 1964 


This statute makes provision for a period of compulsory leave six 
weeks following the delivery of a child or for a longer period on 
production of a medical certificate. In addition, an employee who is 
pregnant is required to be permitted to absent herself from work for a 
period of up to six weeks before delivery. She may not be discharged 
when she is absent in accordance with statutory leave provided that 
she does not absent herself beyond a maximum period of sixteen 
weeks. 


Director, 

Employment Standards Branch, 
Department of Labour, 

P.O. Box 580, 

FREDERICTON, New Brunswick. 


Nova Scotia 
Labour Standards Code, 1972 


Provision is made for maternity leave during a period of up to eleven 
weeks immediately preceding the estimated date and until the actual 
date of delivery. Compulsory maternity leave for a period of at least 
six weeks after delivery or for a shorter period when medically 
certified is also provided. Dismissal because of pregnancy Is pro- 
hibited ; and upon returning to work, the employee must be reinstated 
with no loss of seniority or benefits accrued to the commencement of 
the maternity leave. 


Director, 

Labour Standards Branch, 
Department of Labour, 
P.O. Box 697, 

HALIFAX, Nova Scotia. 


V. LEGISLATION PROVIDING FOR MATERNITY LEAVE 
FOR PUBLIC SERVICE EMPLOYEES 


Note: In a number of provinces as well as in the federal Government, 
there exist within the regulations governing the working 
conditions of public service employees, specific provisions 
concerning maternity leave. However, if, in the case of civil 
servants who come under collective agreements negotiated 
between the government and the bargaining units representing 
the employees, those collective agreements contain maternity 
leave provisions, these provisions take precedence. 


Federal 

The Financial Administration Act 

Under the Public Service Terms and Conditions of Employment 
Regulations made pursuant to this Act, female employees of the Public 
Service of Canada are entitled to maternity leave for a period com- 
mencing two months before the date of termination of pregnancy and 
ending no later than six months after the date of termination of 
pregnancy. This period can be extended or shortened either before 
or after the date of termination of pregnancy upon presentation of a 
medical certificate and approval by the deputy head. 


Treasury Board Secretariat, 
Place Bell Canada, 
OTTAWA, Ontario. 

K1A OR5 


British Columbia 
The Civil Service Act, 1960 


Under Regulations made pursuant to this Act, a female employee may 
be granted maternity leave for a period of up to six months. The 
employee must, however, submit an application for re-employment 
prior to the expiration of the six-month period. If she fails to do so, 
she will be deemed to have resigned. 


Civil Service Commission, 
Parliament Buildings, 
VICTORIA, British Columbia. 


Alberta 

Public Service Act, 1968 

Under the provisions of Order in Council 691-73, female employees 
of the Alberta Public Service who have completed one year of con- 
tinuous service are entitled to maternity leave for a period not 
exceeding six months. The employee must, however, submit her 
application at least three months before the estimated date of con- 
finement. After completion of her maternity leave, the employee must 
be reinstated in her former position or be placed in another position 
in the same department at a comparative salary level. 


Public Service Commission, 
Legislative Buildings, 
EDMONTON, Alberta. 


Saskatchewan 

The Labour Standards Act, 1969 

Since this statute binds the Crown, the provisions of the Act which 
relate to maternity leave in other establishments apply equally to 
civil service employees (see page 15). 


Director, 

Labour Development Branch, 
Saskatchewan Department of Labour, 
2350 Albert Street, 

REGINA, Saskatchewan. 

S4P 2Y5 


Manitoba 
Civil Service Act, 1960 


Under Regulations made pursuant to this Act in 1968, the Commission 
shall grant maternity leave to a pregnant female employee two 
months before the estimated date of confinement. The leave may 
continue for a period of two months after confinement. The Com- 
mission may vary the length of maternity leave upon proper certifica- 
tion by the attending physician and recommendation by the employing 
authority. 


Public Service Commission, 
Legislative Building, 
WINNIPEG, Manitoba. 


Ontario 
Employment Standards Act, 1970 


Civil service employees are covered by the maternity leave provisions 
made in this Act, since the law applies to the Crown (see page 15). 


Women’s Bureau, 

Ontario Human Rights Commission, 
400 University Avenue, 

TORONTO, Ontario. 

M7A 1V1 


Québec 

Civil Service Act, 1965 

The Regulation concerning leaves of absence, made pursuant to this 
Act in 1968, stipulates that with respect of leaves of absence, includ- 
ing maternity leave, civil servants come under the terms and conditions 
appearing in the collective agreement to which each employee is 
subject or would be subject if not excluded therefrom by such pro- 
visions as contained in the Québec Labour Code. 


Québec Civil Service Commission, 
Parliament Buildings, 
QUEBEC, Québec. 


Nova Scotia 
Labour Standards Code, 1972 


The provisions in the Code relating to maternity leave apply also 
to the employees of the Civil Service, since the law applies to the 
Crown (See page 16). 


Director, 

Labour Standards Branch, 
Department of Labour, 
P.O. Box 697, 

HALIFAX, Nova Scotia. 


Prince Edward Island 
Civil Service Act, 1962 


Under the Regulations, enacted in April 1972 pursuant to this Act, 
““a female employee may be granted leave of absence without pay by 
the employing authority with the approval of the Commission for 
pregnancy for a period of four consecutive months. Such period of 
leave shall not affect previously accumulated sick leave or vacation 
credit.” 


Civil Service Commission, 
Province House, 
CHARLOTTETOWN, P.E.I. 
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VI. LEGISLATION PERTAINING TO HOURS OF WORK 
SPECIFICALLY FOR EMPLOYED WOMEN, INCLUDING 
LIMITATIONS ON NIGHT WORK 


Saskatchewan 
Labour Standards Act, 1967 


In accordance with Minimum Wage Board Order No. 3, 1972 made 
pursuant to this statute, women employees in hotels, restaurants, 
educational institutions, hospitals and nursing homes who finish 
work between the hours of 12:30 a.m. and 7 a.m. must be provided 
by the employer with free transportation to their homes. 


Director, 

Labour Standards Branch, 
Department of Labour, 
2350 Albert Street, 
REGINA, Saskatchewan. 
S4P 2Y5 


Manitoba 
Employment Standards Act, 1970 


Under Manitoba Regulation 117/71 made pursuant to this statute, 
employers must provide for women employees whose work begins 
or ends between midnight and 6 a.m. adequate transportation without 
cost to the employee between residence and place of employment. 


Director, 

Employment Standards Division, 
Department of Labour, 

Norquay Building, 

401 York Avenue, 

WINNIPEG, Manitoba. 

R3C OP8 


Ontario 
Employment Standards Act, 1970 


This statute prohibits the employment of women under the age of 
eighteen years between the hours of 12 o'clock midnight and 6 
o'clock in the morning. Where the work period of a female employee 
of eighteen years or over begins or ends between these hours, the 
employer is required to provide her with private transportation at his 
expense from or to her residence. 


Director, 

Employment Standards Branch, 
Ministry of Labour, 

400 University Avenue, 
TORONTO, Ontario. 

M7A 1V2 


Québec 
Industrial and Commercial Establishments Act, 1964 


This statute regulates the hours of employment of women in indus- 
trial and non-industrial undertakings and prohibits the employment 
of women at night, except in certain circumstances under permit. No 
woman may be employed in an industrial establishment for more than 
nine hours in one day or fifty hours in one week. A luncheon break of 
one hour may be required to be allotted and calculated outside of the 
maximum hours of work a day. The daily work of a woman in 
industry may not commence before 7 a.m. nor end after 6 p.m., 
except in certain circumstances. In non-industrial employment, no 
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woman may work for more than fifty-four hours a week, and such 
work must take place between 7 a.m. and 10 p.m. Extensions of this 
work week may be permitted to a maximum of fifty-five hours; and 
the night work prohibited period may be extended to begin at 9 p.m. 
Pursuant to an amendment to this Act passed in 1968, the Minister 
of Labour is empowered to permit the employment of women of 
eighteen years of age or over at night on a third shift in an industrial 
establishment, in special circumstances. 


Where such work is permitted, the shift may not exceed eight hours, 
and work must commence between 11 p.m. and midnight. The law 
requires that there must be a meal break of not less than thirty 
minutes in addition to two ten-minute periods each to be granted 
before and after the meal break. If the women working on the night 
shift leave work before 7 a.m., the employer is required to provide 
them with transportation at his expense. 


Under Regulations made pursuant to the Act, at least one female 
supervisor, nurse or first aid attendant must be present on the night 
shift where women are employed; and there must be at least two 
women besides the female supervisor in each workroom or workshop. 
A special permit for the employment of women at night may not be 
issued for a period in excess of one year; and may be revoked with- 
out notice for breach of any of the conditions under which it was 
issued. 


General Director, 

General Inspection Branch, 
Department of Labour and Manpower, 
Tower “G", 
Parliament Buildings, 
QUEBEC, Québec. 


G1A 1T2 


New Brunswick 
Minimum Employment Standards Act, 1964 


This statute prohibits the employment of female employees for a 
period exceeding nine hours daily unless a different work schedule 
has been made in order to permit one shorter day, or unless written 
authorization permits the hours of employment to be extended. No 
female employee may be employed for more than forty-eight hours 
weekly unless extended hours are authorized. Wherever an authoriza- 
tion of extended hours has been granted, a daily record must be 
maintained. 


Director, 

Employment Standards Branch, 
Department of Labour, 

P.O. Box 580, 

FREDERICTON, New Brunswick. 
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Vil. LEGISLATION PROHIBITING THE EMPLOYMENT OF 
WOMEN UNDERGROUND IN MINES 


Federal 
Canada Labour Code, 1966-67 


Under the Coal Mines (CBDC) Safety Regulations made pursuant 
to this statute, no female person may be employed on underground 
work in any mine except when holding a position of management 
and not engaged in manual work; in health and welfare services; in 
the course of studies for a period of training ; or occasionally to enter 
the underground parts of a mine for purposes of a non-manual 
occupation. These regulations apply only to coal mines that come 
under federal jurisdiction. 


Director, 

Accident Prevention and Compensation Branch, 
Canada Department of Labour, 

340 Laurier Avenue West, 

OTTAWA, Ontario. 

K1A OJ2 


British Columbia 
(i) Mines Regulation Act, 1967. 
(ii) Coal Mines Regulation Act, 1969 


These statutes prohibit the employment of a female worker 
underground in a mine unless approval has been given for such 
employment by the chief inspector. Under an amendment, 
passed in November 1973, the former provision to the effect 
that approval must conform with the ILO Underground Work 
(Women) Convention concerning the employment of women 
on underground work in mines has been deleted. 


Chief Inspector of Mines, 

Department of Mines and Petroleum Resources, 
Parliament Buildings, 

VICTORIA, British Columbia. 


Alberta 
Coal Mines Regulation Act, 1970 


This statute limits the employment of persons in or about a mine to 
male persons over seventeen years of age. However, the limitation 
does not apply “‘in the performance of clerical work or of domestic 
duties in a hotel, boarding house or residence operated in connection 
with the mine.” 


Manager, 

Coal Department, 

Energy Resources Conservation Board, 
603-6th Avenue S.W., 

CALGARY, Alberta. 

T2P OT4 


Saskatchewan 
The Mines Regulation Act, 1965 


Under regulations made in 1971 pursuant to the statute that 
empowered the promulgation of regulations governing the age and 
sex of persons who may be employed in or about a mine, the employ- 
ment of a female except in a technical, clerical or domestic capacity 
is prohibited. 
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Chief Inspector of Mines, 

Mine Safety Unit, Occupational Health and Safety Division, 
Department of Labour, 

1150 Rose Street, 

REGINA, Saskatchewan. 


Ontario 
Mining Act, 1970 


Under this statute, no female person is permitted to be employed on 
underground work “in any mine or at the working face of an open-cut 
workings, pit or quarry.’ Exceptions are set out in the Act where the 
employment underground was in a non-manual occupation; in 
connection with health and welfare services ; or of those who spend a 
period of training underground in connection with a course of studies. 


Director, 

Mines Engineering Branch, 
Ministry of Natural Resources, 
Parliament Buildings, 
Whitney Block, 

TORONTO, Ontario. 

M7A 1X3 


Québec 

Mining Act, 1965 

This statute prohibits the employment of women or girls underground 
except as engineers or geologists. 


Chief Inspector of Mines, 

c/o Director General, Mines Branch, 
Department of Natural Resources, 
Parliament Buildings, 

QUEBEC, Québec. 


Nova Scotia 
Metalliferous Mines and Quarries Regulation Act, 1967 


This statute prohibits the employment of female persons at any mine 
“except on the surface In a technical, clerical or domestic capacity or 
such other capacity as requires the exercise of normal feminine skill or 
dexterity but does not involve strenuous physical effort.” 


Chief Mining Engineer, 

Director Mining Engineering and Inspection, 
Department of Mines, Box 1087, 

HALIFAX, Nova Scotia. 


Northwest Territories 
The Mining Safety Ordinance (Amendment), 1967 


This enactment prohibits the employment of women underground 
in any mine except for a woman who holds a position of management 
but does not perform manual work; employment in health and 
welfare services; in connection with periods of training; and occa- 
sional entry into the underground parts of a mine for a non-manual 
occupation. 


Chief Mining Inspector, 
c/o The Commissioner, 
YELLOWKNIFE, N.W.T. 
XOE 1HO 
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Yukon Territory 
Mining Safety Ordinance, 1968 
This enactment prohibits the employment of women in underground 


work in any mine except on terms similar to those set out for the 
Northwest Territories. 


Chief Mining Inspector, 
c/o Tne Commissioner, 
WHITEHORSE, Yukon Territory. 
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Vill. OTHER LEGISLATION AFFECTING THE 
CONDITIONS OF EMPLOYMENT OF WOMEN ONLY 


British Columbia 
The Factories Act, 1966 


This statute requires that where, in the opinion of aninspector appoint- 
ed under the Act, the work in which female employees are engaged in 
a factory can be effectively performed while the female employees 
are seated, then, upon being directed by an inspector appointed 
under the Act to do so, the employer must provide seats. In addition, 
when female employees are employed in work that necessitates con- 
tinuous standing on hard surfaced floors, the employer is required to 
provide resilient material satisfactory to the inspector appointed under 
the Act. 


The Regulations relating to the Factories Act (Regulation 195/59 re 
Female Factory Employees made by Orderin Council No. 811, May 11, 
1945), tnat set out conditions to which employers and women em- 
ployees were required to adhere in factory employment and which 
prohibited employers from requiring women to lift weights exceeding 
thirty-five pounds in the course of their regular work, were repealed 
in November 1973. 


Chief Inspector, 

Factory and Elevator Inspection Branch, 
Department of Labour, 

411 Dunsmuir Street, 

VANCOUVER 3, British Columbia. 


Ontario 
Industrial Safety Act, 1971 


Pursuant to this statute, Regulation 295/72 of May 24, 1972 set out 
the provisions relating to the health and welfare of employed persons, 
including the specifications for personal protective equipment. There 
is a requirement to provide, where ten or more female employees are 
working, a room or other space and to equip this room with one or 
more cots and chairs. This requirement for the women workers only 
applies where such facilities are not available for all workers at a first- 
aid station in the factory. 


Director, 

Industrial Safety Branch, 
Department of Labour, 
400 University Avenue, 
TORONTO, Ontario. 
M7A 1V7 


Québec 
Industrial and Commercial Establishments Act, 1964 


This Act prohibits the employment of women less than eighteen years 
of age and of men less than sixteen years of age in certain types of 
establishments. It also prohibits the employment of women in certain 
industrial establishments or in parts of certain industrial establish- 
ments which may be deemed to be dangerous or harmful to health. In 
general, in the other establishments, the minimum age for employment 
is set at sixteen years for both men and women. 
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Director-General, 

General Inspection Branch, 
Department of Labour and Manpower, 
Tower “G", 

Parliament Buildings, 

QUEBEC, Québec. 

G1A 172 


Nova Scotia 
Regulations Pursuant to the Industrial Safety Act, 1969 


These Regulations prescribe protective measures that must be taken 
by employers for the protection of workers irrespective of sex. Where 
females are employed, however, the employer is required to provide a 
rest room or space affording reasonable privacy together with one or 
more couches or cots and chairs. Where the Chief Inspector so directs 
in writing, the employer must provide a competent female employee to 
have charge of the welfare of female employees; the work of this 
employee in charge must be so arranged as not to prevent her from 
adequately attending to such welfare. 


Director, 

Industrial Safety Division, 
Department of Labour, 
Province House, 
HALIFAX, Nova Scotia. 


Newfoundland 
The Hours of Work Act, 1963 


This statute requires the occupier of ashop where female assistants are 
employed to provide seats in a readily convenient place, in such num- 
ber as to have one seat in each room for every three female assistants 
employed. It is prohibited to take any means to hinder or restrict the 
reasonable use of the seats by the female assistants. 


Minister of Provincial Affairs, 
Parliament Buildings, 
ST. JOHN’S, Newfoundland. 
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